A proposal to encourage more women to select the accounting profession as a career choice, 1967 by Holliman, Clementine Olivia (Author)
A PROPOSAL TO ENCOURAGE MORE WOMEN TO
SELECT THE ACCOUNTING PROFESSION
AS A CAREER CHOICE
A THESIS
SUBMITTED TO THE FACULTY OF ATLANTA UNIVERSITY
IN PARTIAL FULFILL^ENT OF THE REQUIREMENTS




SCHOOL OF BUSINESS ADMINISTRATION
ATLANTA, GEORGIA
MAY, 1967
This thesis is dedicated to my mother
and dad, Marie and Nathaniel Holliman,
because without their infinite faith
and inspiration this achievement may




The author extends sincere gratitude
to Mrs. Johnnie L. Clark for her
guidance in the preparation of this
study. To the respondents of ques¬
tionnaires and interviews, special
thanks is given.








Statement of the Problem
Methods and Procedures
Definition of TermsII.HISTORICAL DEVELOPMENT OF ACCOUNTING. . . .
Origin of Accounting
Public Accounting in the United States
First Women Accountants
Establishment of Women Accounting
SocietiesIII.ANALYSIS AND INTERPRETATION OF DATA . . . .
Viewpoints of Women Accounting and
Business Administration Students
Concerning the Field of Accountancy-
Responses of Businessmen to Questionnaire
Comparison of Number of Women in
Accounting and Other Professions
Responses of Women CPA’s to Questionnaire
Advantages and Disadvantages of an
Accounting CareerIV.CONCLUSIONS AND RECOMIMENDATIONS
Identification of the Factors Producing












1. Responses of Businessmen to Questionnaire. . 20
2. Occupational Characteristics - Female
Percentage 22
3. Hours Worked by Employed Female Professional
Workers by Occupation 25
4. Marital Status of Employed Female Workers
by Occupation 27
5. Responses from VJomen CPA’s Regarding
Employment 2S
6. Assets of an Accounting Career — Responses
from Women CPA’s 32
CHAPTER I
INTRODUCTION
Background Statement*—Accounting is said to be the
life blood of the business world, but in reality it is an
integral part of our entire society. In every aspect of life
some form of accounting takes place. Such transactions may
range from a housewife*s simple monthly food budget to a
government's audit of tax receipts or a corporation's instal¬
lation of new systems and procedures.
Accounting, as it is known today, was in existence
before the 15th century. Within the last quarter of a cen¬
tury, our society's technological and economic trends toward
more complex products and larger businesses have increased
the need for accountants.
Recently, many schools of business administration or
accountancy have been admitting an increasing number of women
enrollees. The researcher believes that the information re¬
vealed by this study will enhance their awareness of the gains
and obstacles that might be encountered in an accounting ca¬
reer. At the same time, other women may be inspired to strive
forward because of the achievements of women already success¬
fully engaged in the profession.
Women in any field or profession have problems and re¬
sponsibilities that are peculiarly their own. This is
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especially true in accounting where women form a smaller
minority group than in any other leading professions or
executive groups.1
Many explanations are given as reasons, the chief of
which is tradition, for this condition. Traditionally, many
occupations or professions in the "business world" are male-
oriented, Accounting is one area considered mainly "a man's
world" and the few women in it are constantly and subtly be¬
ing reminded that they are less capable (flexible), less in¬
telligent (in ability to make sound decisions), and less im¬
portant (status wise). Because of this general attitude,
the first problem of the woman is obtaining an accountant's
position in a business enterprise. Usually this is at a
lower rank, involving few decision-making tasks and in many
cases smaller salary.
Businessmen give several reasons for the undesira¬
bility of hiring women accountants. Working conditions is
the primary reason given. Accounting, much of the time,
might involve long hours; overnight travel may pose a prob¬
lem to a married woman and to those who dislike living from
a suitcase; pregnancy and potential marriage pose the prob¬
lem of permanent departure or leave of absence from the job.
Basically, with the exception of travel, these are
the peculiar problems of most women workers, not just ac¬
countants. They are just as prominent in professions such
^Marion A, Frye, "Women's Accounting Societies,"
The Accounting Review. XXII (July, 1947)> 304*
3
as Secretarial, Retail Sales, Nursing, Education, and Social
Science; yet these groups of the labor force are predomi¬
nantly female.
Statement of the Problem.—In this dynamic business
economy, accounting offers opportunity and challenge in ca¬
reer choice perhaps unmatched by other professions generally
chosen by women. The writer believes that too few women are
pursuing the profession of accountancy. The essence of this
study is to investigate the reasons why there is a lack of
women professional accountants; to make a proposal for in¬
creasing the number of women entering the accounting field.
Method and Procedures.—The descriptive-survey method
is used to present the findings of this research effort. Li¬
brary materials, personal interviews, and questionnaires
provided the resource data for this study.
Chapter II gives a brief sketch of the historical
development of modern accounting. The third chapter presents
the analysis and interpretation of the data collected through
personal interviews with women accounting students and ques¬
tionnaires sent to women CPA's and business corporations re¬
garding their attitudes toward women in accounting and the
opportunities available to them. A comparison of the number
of women in other professions such as social work or educa¬
tion with that of accounting is presented herein. The con¬
cluding chapter sets forth a proposal for increasing the num¬
ber of women entering the accounting profession.
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Definition of Terms.—The terms "bookkeeping” and
"accounting” are frequently used in this paper. To make a
clear distinction between them, the following orthodox defi¬
nitions are taken from Eric Kohler’s Dictionary for Account¬
ants^:
Bookkeeping - The procedure of analyzing, classifying
and recording transactions in accordance
with a preconceived plan, for the pur¬
pose of providing a means by which an
enterprise may be conducted in an orderly
fashion, and establishing a basis for re¬
porting the financial condition of the
enterprise and the results of its opera¬
tion.
Accounting - The recording and reporting of transac¬
tions. Specifically (a) devising a sys¬
tem, (b) maintenance of records (book¬
keeping), (c) internal auditing - the
continuous testing of effectiveness and
accuracy of controls, (d) external au¬
diting - periodic reviewing of transac¬
tion summaries, (e) reporting - making
known to others the information revealed
in and implications derived from such
summaries.
Accountancy - The theory and practice of accounting;
its responsibilities, standards, con¬
ventions, and activities generally.
Accountant - One skilled in accounting.
Public
Accountant - An accountant who offers his services
professionally to the public; a regis¬
tered accountant.
Private
Accountant - An accountant whose technical skills and
employment are confined to a single or¬
ganization.




Accountant - One engaged in public accounting.
Profession - A vocation (a) generally recognized by
universities and colleges as requiring
special training leading to a degree
in arts and sciences, (b) requiring
principally mental rather than manual
or artistic labor and skill for its
successful prosecution (c) recognizing
duty of public service, and (d) having
a code of ethics generally accepted as
binding upon its members.
CHAPTER II
HISTORICAL DEVELOPMENT OF ACCOUNTING
Origin of Accounting,—Double-entry bookkeeping de¬
veloped in Italy in response to the needs of emerging capi¬
talism. Their business organizations were already complex
to the extent that they needed a more efficient system of
bookkeeping.
Double-entry bookkeeping requires the observance of
certain strict rules. By definition, double-entry does not
exist unless all transactions are recorded twice, once on
the debit and once on the credit side. Also involved is the
existence of an integrated system of accounts, both real and
nominal. This is necessary so that the books will balance
in the end, changes in the owner’s equity may be recorded
and to permit the determination of profit and loss.^
Since trade depends on the exchange of goods and ser¬
vices, the duality which forms the basis of double-entry
bookkeeping is deeply embedded in the nature of business. It
is then understood that eventually merchants would find a
Raymond de Roover, "The Development of Accounting
Prior to Luca Pacioli According to The Account-books of
Medieval Merchants,” Studies in the History of Accounting, ed.
A. C. Little (Illinois: Richard D. Irwin, Inc., 1956), p. 114.
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system of equalizing debits and credits. By 1300 the Italian
merchants were already using equity and expense accounts and
only the principle, ”for every debit there must be a corre¬
sponding credit,” or vice versa, was needed to perfect the
system. Through a process of trial and error, this was gradu¬
ally achieved and thus double-entry was developed.
Partnership, credit and agency were the three factors
which,in the early days, contributed most to the progress of
accounting. Partnership is the most important because it led
to the recognition of the firm as an entity distinct from the
owners.
The oldest known business records relating to part¬
nership date from 1157• These consist of figures written on
three scraps of paper inserted in the cartulary of a Genoese
notary, Giovanni Scriba.^ During this era, more detailed
records were not necessary because each partnership was formed
for the duration of one voyage. This changed in the next cen¬
tury when partnerships became more terminal because of over¬
land trade between Italy and Champagne. It was during this
same period that the firm was first considered a separate en¬
tity and that the capital and profits represented the claim
of the owners. The larger Italian mercantile and banking
companies began setting aside reserves for contingencies or
readjustment s.
^Ibid., p. 116.
Credit played an important role in the development of
medieval accounting practices. The rapid expansion and in¬
creasing complexity of business during the period of the Cru¬
sades made devices such as tallies inadequate and a more sys¬
tematic recording of credit transactions was needed. At
first, the paragraph form was used: after an initial entry,
some space was left to record one or two more entries. A
formula was used to distinguish whether the initial entry was
a receivable or a payable. There were no current accounts
and each transaction was considered separately. Gradually all
items concerning the same person were grouped together to form
a running account. This was accomplished at first by leaving
more space for additional entries and later by the bilateral
form of putting debits beside the credits either on two op¬
posite pages or on the same page divided vertically into two
columns.
Agency is the third factor influencing the develop¬
ment of accounting. It probably explains the appearance of
merchandise accounts more than it does anything else. When
the merchants discontinued to accompany their goods, they
begun to conduct their business from the counting-house. They
preferred to send their goods to foreign correspondents on
consignment. The consignees were to remit the proceeds of
their sales to their principals and therefore were prompted
to keep accurate records of any goods received in consign¬
ment
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One of the great achievements of Italian merchants took
place between 1250 and 1400 when they fused all these hetero¬
genous elements into an integrated system of classified ac¬
counts which rested on the principle of dual entries for all
transactions. The balancing of books was not the primary ob¬
jective of medieval accounting instead it was used as a tool
of management or control.^
Luca Paciolo (Italian), a Franciscan Monk, is con¬
sidered to be the father of modern accounting. Though he is
not the originator of double-entry bookkeeping, his SUMMA of
1494 was the first published textbook describing such a sys¬
tem, He described the system according to the methods used
by the Italians at least two centuries earlier, Paciolo
was a reknown and proficient teacher of mathematics and his
SUMMA attracted great attention throughout Italy, The Duke
of Milan invited Paciolo to teach in his court. He accepted
the invitation and with the assistance of the then new de¬
vice called printing helped to spread the knowledge of dual
entry bookkeeping. The fourteenth and fifteenth centuries
were the most progtessive period in the history of account¬
ing, It was followed by a long period of stagnation which
lasted until the nineteenth century.
Public Accounting in the United States.—The ante¬
cedents of American public accounting are found in Scotland
and England, The profession developed rapidly during the
^Ibid., p. 174*
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nineteenth century in these countries receiving impetus from
laws enacted by Parliament. The first major legislation was
the Companies Acts of 1^62 and 1^69 which required the annual
audits of regulated firms. At first these auditors were the
stockholders in the company. An auditing committee was ap¬
pointed by the stockholders. These people were not neces¬
sarily qualified to perform this task and when they realized
the problems involved in auditing the records outside ac¬
countants were consulted.^
The increased demand for accountants permitted un¬
qualified persons to represent themselves as public account¬
ants. To protect their profession, the English and Scot¬
tish accountants formed organizations for their mutual bene¬
fit which subsequently concluded in the establishing of uni¬
form professional requirements.
During the last half of the nineteenth century, the
economic ties between the British Isles and the United States
were close. This permitted many accountants to be sent to
the United States to check on English and Scottish invest¬
ments. Soon afterwards, American accountants began opening
public accounting offices. The firm of Barrow, Wade, Guthrie
and Company was the first of these to be established in New
York.(lBS2). However, accountancy was not a full-time oc¬
cupation in the United States until the late nineteenth cen¬
tury.
^James Don Edwards, History of Public Accounting in
the United States (Michigan: Michigan State University, I960),
p. 299.
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Public accountants began to organize almost as soon
as they began to practice. The first of these organizations,
formed during the iS^O’s, were the Institute of Accountants
and Bookkeepers and the American Association of Public Ac¬
countants. Although the latter did not attain prominence
outside of New York State, both played a significant role in
the drafting of C.P.A. legislation.
In IB96, the profession received its first legal rec¬
ognition when New York legislature enacted the first C.P.A.
law, A board of examiners was appointed by the Regents and
the first examination was given in December, IS96.
Industrial consolidations in the early 1900’s gave
impetus to the development of the public accounting pro¬
fession. The formation of the United States Steel Corpora¬
tion is the most notable. The stockholders of the United
States Steel Corporation elected the auditors for their com¬
pany in 1902. This was probably the first instance of a
practice that is now a part of accepted corporate procedure.^
Educational institutions were also beginng to be
sponsored by professional organizations. The first was the
department of accountancy founded at the University of New
York in 1900. Two years later an accounting department was
established by the Pennsylvania Institute which was later
turned over to the Wharton School of Accounts and Finance.
^Ibid., p. 301.
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The need for a professional periodical in the ac¬
counting field was recognized by the practitioners and the
Journal of Accountancy was established in 1905.
A significant development in recent years has been
the growth in management services public accountants have
been able to offer their clients. The C.P.A. is in a posi¬
tion to render such valuable service because of the know¬
ledge he receives through close association with his clients.
Today, the work of the public accountant is quite
different from that in the beginning when they performed the
tasks of untangling accounts and checking the work of book¬
keepers. Presently, public accountants are sought to per¬
form services for business and government operations on mat¬
ters ranging from taxation reports and auditing to business
policy. The seeking of public accountants as business con¬
sultants demonstrates the level to which the accountancy pro¬
fession has risen during the last half century.
First VJomen Accountants.—As early as the eighteenth
century, women were participating in the field of accounting.
Perhaps, one of the earliest women accountants in this coun¬
try is mentioned in the autobiography of Benjamin Franklin.
This woman was the wife of Franklin's partner in a South Car¬
olina printing firm. Although he received his share of prof¬
its, he was never able to obtain a financial statement from
his partner. Upon his partner's death, the widow took his
place and managed the business. She sent Franklin a state¬
ment of past transactions and a regularly quarterly state-
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ments until she purchased his interest and established her
son in the business. Franklin mentioned this because he
wished to recommend that branch of education for all young
women as likely to be of more use to them in case of widow¬
hood, than any other.^
The first records of a woman in public practice were
the directories of New York City in 1797, 179S and 1^02 which
listed Florence Crowley as an accountant. The next definite
record appears about a hundred years later in the same sec¬
tion (Margaret and Viola D. Waring). However, since initials
and some forenames do not indicate sex, it is impossible to
determine whether certain directory listings were names of
men or women.2
In 1^96, New York became the first state to adopt a
Public Accountancy Law and two years later Christine Ross was
the first woman to successfully pass the CPA examination.
Though she passed the examination, her certificate was with¬
held while officials were deciding whether or not a woman
could be certified. On December 21, 1^99, the New York Board
of Regents voted to give Christine Ross the full CPA certifi¬
cate thus making her the first woman Certified Public Ac¬
countant in the United States.
^American Woman’s Society of Certified Public Ac¬
countants, Introducing — Women Accountants. Past, Present
and Future Special twenty-fifth anniversary publication
(Illinois: American Woman’s Society of CPA’s, 195^), 4.
^Ibid.. 4-5.
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Establishment of the Women Accounting Societies.—
The women accounting societies were formed in the United
States as follows:^
1933 - The American Woman’s Society of Certified Public
Accountants was incorporated in Illinois.
Purpose: (1) Greater interest of women in ac¬
counting and in higher attainments of the pro¬
fession. (2) More enlightened public opinion
concerning the ability and achievements of women
in accounting. (3) Increased numbers of women
as members and active participants in programs
of technical accounting organizations.
1933 - The American Society of Women Accountants
Purpose: To work in conjunction with the Ameri¬
can Woman’s Society of Certified Public Account¬
ants in advancing the interest of women in the
accounting profession.
Through hard work and perseverance, the woman ac¬
countant has come a long way. She was prepared to accept the
opportunity presented to her during the economic revolution
of the 1930’s and 1940’s and successfully used it to make a
niche for those women who followed.
Since the first certified public accountant certifi¬
cate was given in 1S99» over 2,000 have been issued to women.
Though all of the women accountants in the United States is
less than ten percent of the total number, she has continued
to strive forward and make many attainments. Perseverance,
legislation and automation has removed much of the partition
separating the woman from equal job opportunities. The 1963
Report of the President’s Commission on the status of women
^Grace R. Hinds, "Woman Accountant Has Come A Long
Way”, The Woman CPA (Illinois: American Woman’s Society of
C.P.A.’s, 1957J, 8.
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noted that job openings in 1970 for professional and techni¬
cal workers will exceed that of any other employment classi¬
fication. Because the need for accountants in every aspect
of business is great, the opportunities for women are plen¬
tiful.
CHAPTER III
ANALYSIS AND INTERPRETATION OF DATA
Although the concern has been with the pioneers of
the accounting profession and the business world, it is to¬
day’s students of accountiiTg who will be facing the employ¬
ment situation. To obtain their viewpoints on accounting and
the profession, several Business Administration students
within the Atlanta University Center were interviewed. Busi¬
ness Administration students (women college seniors and grad¬
uate students) were selected because accounting is included
in the curriculum although one might not he concentrating in
it and because a pure accounting curriculum is not provided
in the Center. Questions asked were based upon several pre¬
suppositions of the author’s inferring why many women stu¬
dents were not giving great consideration to accounting as a
profession. These are as follows:
(1) Until recently, within the last 10-15 years, women
thought of accounting as a masculine profession
(2) It has been only within this same time period that
women have increased their entrance into the business ad¬
ministration or accounting segment of education in insti¬
tutions of higher learning
(3) The image of accounting has not been impressive
16
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enough - that is many women do not really know what ac¬
counting involves and consider it to be identical to book¬
keeping
(4) Many consider it to be too involved and difficult
(5) Many feel that job opportunities for women in this
field are too limited
Viewpoints of Women Accounting and Business Admini¬
stration Students Concerning the Field of Accountancy*—Of
the fifteen students interviewed(approximately 50^ of the
women college seniors and graduate students enrolled in the
School of Business Administration in the Atlanta University
Center), fifty-three percent had the academic (no business
courses) curriculum in high school and the same percentage had
either business education, economics, mathematics or sociology
curriculum in high school or college. The remaining students
(47^) had either the secretarial or vocational curriculum in
high school and concentrated either in business administra¬
tion or accounting in college.
When asked why business education, economics, mathe¬
matics or sociology was their chosen field of endeavor, the
following comments were received.
(1) "Broader area of employment"
(2) "Teacher influenced"
(3) "Wanted to be a CPA - thought
math would be a good foundation"
(4) "Used the elimination process"
(5) "Interested in social work"
Those in business administration and accounting said:
(1) "Liked the curriculum"
(2) "Influenced by relatives"
(3) "Wanted to be research economist -
thought that accounting would en¬
hance background"
(4) "Most interesting phase of business
curriculum"
(5) "Challenging - like to work with
figures"
Only 26^ of the sample had bookkeeping in high school
and had accounting in college. Of these, 33^ disliked
the courses and gave the following reasons.
(1) "Not interesting"
(2) "Difficult"
(3) "Lack of background and
understanding"
(4) "Did not realize how to
apply to career objective
at the time"
The 53^ who enjoyed it said:
(1) "Seemed easy"
(2) "Liked systematic and
practical aspects’!
(3) "Challenging"
(4) "Is an applied type of math"
When asked why accounting was not chosen as a field
of concentration, the following replies were given:
(1) "More avenues to travel in
personnel"
(2) "Not interesting - too many
figures - difficult"
(3) "Too routine - must go by
rules instead of judgment"
(4) "Lack of understanding -
terminology should be more
explicit"
(5) "Men have better job oppor-
txinities"
(6) "Just did not like it"
The following definitions of bookkeeping and account¬
ing were given by the interviewees:
Bookkeeping is:
(1) "Mild phase of accounting"
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(2) ”Do not really know”
(3) ”Never had it - think it is
the same as accounting”
(4) ”Systematic way of keeping
records”
(5) ’'System of keeping account
of money”
(6) "Arithmetical accounting”
(7) "Recording business acti¬
vities in monetary terms”(S)"Simplified version of
accounting”
(9) "System by which you arrive
at your profit for a given
period of time”
Accounting is:
(1) "A little more sophisticated
than bookkeeping"
(2) "Doing something about a
firm’s loss or income”
(3) "Factual simulation of data,
analyzing them and putting
them together for the future”
(4) "The same as bookkeeping -
more technical”
(5) "Complex system of keeping
records of financial transactions”
(6) "Control of financial affairs of
a business”
(7) "A more complicated system of
applying the principles of book¬
keeping”
Comments such as the foregoing support the presupposi¬
tions mentioned earlier. Women are just entering the business
field and have been diverted from choosing an accounting ca¬
reer because of the lack of understanding and knowledge of
what it really involves;{See list of orthodox definitions in
Chapter I). Many women also believe that accounting is a dif¬
ficult field to comprehend and that job opportunities for them
in this field are limited.
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Responses of Businessmen to Questionnaire,—A ques¬
tionnaire was sent to thirty top corporations concerning the
employment of women accountants and the following results
were obtained.
Most businesses have both male and female accountants
working in their firm (^0% of the sample) but of these only
eight (335^) have five or more women filling such a position.
Of these, 20 percent of the sample had two or more women
holding supervisory or higher positions in the accounting de¬
partment of their firm. All of the sample firms thought that
women were quite suitable for the accounting profession and
had no complaints about the type of work performed by them.
But, a small number (15?^) did say that they preferred men to
women holding such a capacity because of the need to transfer
from one geographical location to another; sometimes there
was a need to work long hours and the short-term employment
of some women because of marriage and pregnancy. See Table 1.
TABLE 1
RESPONSES OF BUSINESSMEN TO
QUESTIONNAIRE
Item Number Percentage
Had both sexes working as
accountants 24 SO
Had five or more women accountants. S 33
Had two or more women as super¬
visors, managers etc 5 20
Preferred men to women 4 15
Women performed work well 30 100
Think women should be in the
accounting field 30 100
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From the above, although it is a small sample, it can
be assumed that women are capable of doing the job well. Then
why are businessmen so reluctant to hire women for these posi¬
tions. The response given is the worn out excuse that women
are a great risk because of their marriage potential.
Comparison of Number of Women in Accounting and Other
Professions.—Realizing that such a response is not suffi¬
cient, Tables 2, 3, and 4 have been prepared to further show
that other professions facing the same situation are made up
from 50^ to 95^ of the female labor force. The other profes¬
sions chosen for this study are as follows:
( 1) Education (secondary and higher)
( 2) Legal Profession
( 3) Merchandising (retail sales)
( 4) Medical Profession (doctors & nurses)
( 5) Sciences (natural & social)
( 6) Librarianship (non-educational)
( 7) Engineering (technical)
( ^) Communications (telephone)
( 9) Secretarial Profession
(10) Food Services (commercial)
(11) Cosmetologists
(12) Musicians and Music Teachers
(13) Technicians
Table 2 shows the number of females in other profes¬
sions as compared to those in accounting. As can be noted,










































196,310 110,735 56Musicians & Music Teachers.
Note: Calculated from: U.S. Census of Population:I960,
Characteristics of Professional Workers(Washington:U.S.
Government Printing Office), Vol. II, Occupational Charac¬
teristics, pp. 1-12.
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female workers were the Secretarial(97^), Nurses(93^)| and
Communications with 9^ percent as compared to the 17 percent
of femal accountants and auditors. This is almost six times
as large as the latter group. Next follows the Librarian-
ship, Cosmetologists, Food Services, Merchandising, Social
Sciences, Education and Technical professions. All of which
are more than four times as large as the percentage of female
workers in accounting and auditing. Again, why is this so?
The type of duties being performed in these occupations might
explain why they have a higher percentage of female employees.
The Secretarial and Librarian professions include
clerical duties(typing, filing etc.), detail work(technical
cataloging) and meeting and greeting guests. Men are equally
capable of performing these duties but businessmen through
tradition and psychological reasoning prefer women for these
positions. All of the other professions used in this study
(Medical, Merchandising, Education, Social Sciences, Food
Services and Cosmetologists) have service as their main as¬
pect. Such sercices include clinical aid, marketing, beauti¬
fying, enhancing knowledge and helping solve social problems.
Although women may have the natural instinct of helping
others to their advantage, men also perform these duties well.
The profession of accounting also is a service to the
public. Though it may involve very little clerical work; it
definitely involves detailed work and the meeting and corre¬
sponding with people.
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No, it is not necessarily the type of job or duties
being performed because all of these professions, like ac¬
counting, require three main factors: time, and a high degree
of intellectual and mechanical skills.
Table 3 shows the percentage of female workers in
the previously named professions who work over forty hours a
week as compared to the accountants and auditors. This table
shows contrary facts to the statement "accounting entails
long hours; an aspect which women usually dislike."
In the range of 41 to 4^ hours, the Cosmetologists,
Technicians, Food Services and Education professions rank a-
mong the first with IS and 19 percent of its workers in this
category as compared to the 12 percent in the accounting pro¬
fession. Next follow the Medical, Legal, Merchandising and
Social Science professions.
Ranking among the first in the second range of hours
(49-59) is the Medical, Communications, Legal and Cosmetol¬
ogists professions with 7 to 10 percent as compared to the
Accountants who have only 4 percent.
First in the category of 60 or more ho\irs is the Medi¬
cal profession with a percentage of 23 as compared to the Ac¬
counting and other professions which are in a percentage
range of 2 to 4 percent.
When glancing at the average mean hours for these
professions, you will note that only three fall below that
of the Accountants. Still the range is only one to two per¬
cent below. The Medical, Legal, Sciences, Education and
25
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. 7^,793 .12 .04 .03 36
Education;
Higher 3S,367 .16 .06 .06 35
Secondary 246,369 .14 .06 .004 36.2
N.E.C 93,334 .09 .04 .03 31.3
Legal
Profession.... 7,343 .11 .06 .06 36.9
Librarianship. 73,035 .06 .01 .009 32.9
Engineering... 7,714 .05 .02 .01 36.6
Medical Pro¬
fession:
Nurses........ 576,205 .13 .05 .03 37.9
Doctors. 15,477 .14 .10 .23 44.6
Secretarial... 1,451,269 .06 .01 .006 37.1
Sciences:
Natural 14,616 .09 .02 .02 36.6
Social 61,363 .10 .02 .03 36.3
Technicians... 66,212 .16 .03 .02 36.5
Communications 353,611 .06 .009 .009 37.6
Merchandising. 1,469,631 .13 .03 .04 33.6
Cosmetologists 275,670 .19 .07 .04 36.3
Food Services:
Commercial.... 777,462 .16 .05 .03 33.9
Musicians &
Music Teachers 110,735 .05 .02 .02 21.4
Note: Calculated from: U.S, Census of Population;I960,
Characteristics of Professional Workers(Washington:U.S.
Government Printing Office), Vol. II, Occupational Charac¬
teristics, p. 27.
26
Technical professions rank among the highest.
This table (3) merely shows that women are not neces¬
sarily against long work hours. If this were true, then there
would not be as many in those professions which entail longer
hours than the accounting profession.
Table U verifies the inadequacy of the accusation
that women are a greater employment risk because of their
marriage potential.
Note that only three professions (Librarianship,
Technicians and Natui^al Sciences) have a marriage percentage
below that of the Accountants, The others range from 2 to 15
percent above the Accountants. It is also interesting to note
that those professions in which women work the longer number
of hours (Medical, Legal, Communications, Social Sciences,
Engineering, Cosmetologists, and Merchandising) have a mar¬
riage percentage ranging from 70 to 3U percent of the total
women workers in their profession.
This aids in proving the fact that marriage is not
necessarily a hindrance to a women’s employment or profession.
Responses of Women CPA’s to Questionnaire.—To fur¬
ther ascertain the fact that women accountants have experi¬
enced difficulty in obtaining certain objectives, question¬
naires were sent to 100 women CPA’s. Fifty-five responses
were received and Table 5 below summarizes that portion of it
regarding employment.
Of the total responses, 26 percent were employed by
public accounting firms. Thirty-seven percent of those so
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TABLE 4






Accountants & Auditors 7^,79^ 69
Education; Higher 3^,367 50
Secondary 246,369 70
N.E.C 93,334 73












Merchandising(retail sales),.. 1,469,331 30
Cosmetologists 275,370 34
Food Services(commercial) 777,432 79
Musicians & Music Teachers.... 110,735 75
Note; Calculated from: U.S. Census of Population:I960,
Characteristics of Professional Workers(Washlngton:U.S.
Government Printing Office), Vol. II, Occupational Charac¬
teristics, pp. 174-175*
employed found it difficult to obtain their jobs and fifty
percent of them found it even more difficult to progress in
rank within their firm.
TABLE 5
RESPONSES FROM WOMEN CPA'S
REGARDING EMPLOYMENT
Item Total Number Percent




Find it difficult to
progress in firm












It was found that 49 percent of the sample were self-
employed public accountants and because of difficulty getting
outside clients S5 percent of this total had to rely on rela¬
tives and personal friends to help them get started in their
business.
In summary, the reasons given by businessmen for not
readily employing women accountants are not as authenic as
they may appear and such bias has impeded the rapidity of
their progress.
29
Because of the difficulty women have had in the ac¬
counting profession, one would assume that advice given to
new entrants might have an atmosphere of negativeness. But,
the responses to the questionnaire sent to 100 women CPA’s
regarding this aspect or question were to the contrary.
Examples of the replies are given below;^
1. The profession requires hard work, integrity, good
education and good personality. The field is wide
open and there are excellent opportunities but do
not go into it unless you have stamina and charac¬
ter.
2. Study. Take as many courses in economics as pos¬
sible, because the accounting principles will be
more meaningful to a person who understands the
business operation. One must have a good knowl¬
edge of proper English also. If he is techni¬
cally trained but cannot express himself well he
cannot put his technical training to the best use.
3. Work hard! Keep studying - keep ahead of develop¬
ments as much as possible. Anticipate difficulties,
if any, and build bridges or fences ahead of them.
Be flexible - have a sense of humor. Like people,
no matter how peculiar they are. They’re mostly
pretty nice.
4. Above all go into this field without a chip on your
shoulder because of being a woman in a "man’s field".
Work hard - be pleasant to and tolerant of people,
and do the best you can. Important for a woman to
dress and act like a woman.
5. Get all the education you can - including law school
and a masters degree, if possible. The large public
accounting firms offer the better training grounds
for a strong and intelligent woman who wants to
learn. Decide on what aspect of accounting you like
best and are best qualified for - then stick with it
if you are looking for a lifetime career. Meet as
many people as possible, and always maintain a pro¬
fessional bearing. Become a CPA as soon as possible.
^Sample of responses to questionnaire sent to 100
women CPA’s - March, 1967*
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6, Work willingly, listen to advice available from a
successful superior, be devoted to your clients and
be honest at all times and all costs.
?• Work hard - do more than is expected of you. Study
and keep up with current developments. Read pro¬
fessional publications and join professional organi¬
zations. Remember thatthis is a profession - not
a .job I
S. You have to put a lot into it if you want to be
successful; this is not a field for anyone who does
not like work. Your education is a continuing
process and must continue throughout your profes¬
sional life. When you get your CPA you begin your
education; you don’t end it. Emphasize personal
integrity, always be honest with your clients and
yourself, and help others along the way whenever
you can. Let self-confidence develop from compe¬
tence.9.Do not expect an easy road. You are entering what
is still considered a man’s profession. In many
instances men will resent you and be reluctant to
work under you. "Be tactful”, you will have to
work twice as hard to gain recognition. However
the profession is a challenging and a rewarding
one. Be prepared - set a goal and stick to it,
10. Read and study new trends - attend professional
seminars and meetings when and where possible -
do your job carefully, with certainty and to the
best of your ability for the reward of accomp¬
lishment as well as remuneration,
11. Plan a program of continuing education and join at
least one accounting organization and take an active
part. Attempt to do the best job possible and be
willing to assume more and more responsibility as
the occasion arises,
12. Acceptance of women in the business world and in
accounting is growing and will continue to improve.
A woman entering accounting should remember she is
a professional person and should conduct herself
in such a manner, by illustrating her professional
competence through successful completion of the
CPA exam and by the quality of her work. She must
remember that accounting is a service profession
and she will have to deal with people. She must
sell her abilities.
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In summary, the main elements a beginning accountant
must remember is that she is a woman entering a man’s pro¬
fession yet she must act like a lady; she must sell her a-
bilities and continue to study in order to remain competent
in the field; she should work hard, be honest at all times
and take an active part in professional organizations.
Once these are accomplished success will soon come.
Advantages and disadvantages of an Accounting Ca¬
reer.—Though there has not been rapid progress in the ac¬
counting field for woraem, such a career’s advantages are con¬
siderably greater than its disadvantages.
In the field of accounting, one does not have to re¬
main in a particular segment. There are opportunities in
the various phases of accounting such as public, private,
government, educational institutions (instructors or admini¬
strators) and auditing. Or one of the functional types of
accounting might be appealing. These include tax accounting,
general accounting, budgeting and forecasting, cost account¬
ing and systems and procedures. For those who may desire it
accounting may be combined with homemaking. It is a chal¬
lenging field - each day there is a new problem and new types
of decisions to be made. An accounting career will assure
reasonable security, contribute to a respected position in
the community and result in constructive achievement. Aside
from the intellectual and material rewards, the field is
quite lucrative. See table 6.
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TABLE 6
ASSETS OF AN ACCOUNTING CAREER









Thought salary or income
was commensurate with
occupational position 55 15 21 65
Felt that prestige status
was equal to that of men
in the field 55 15 IS 60
Found their job to be chal¬
lenging and enjoyable 55 76
Salary Ranges for Publicly
of Privately Employed:
f7>000 or below 2S 5 IS
fB,000 - |14,000 2S 17 60
|15,000 - |20,000 2B -- 5 IS
$21,000 - $29,000 2B — -
•130,000 - over 2B — — —
Self-employed Income
Ranges:
$7,000 or below 27 1 4
$B,000 - $14,000 27 10 -- 37
$15,000 - S20,000 27 6 — 22
$21,000 - ^29,000 27 3 — 11
$30,000 - over 27 3 mm M 11
On the other hand, accounting requires alertness to
problems. It demands hard work, continuing study and compels
perseverance,
Table 6 shows the responses received from fifty-five
women accountants regarding accounting’s challenging, status
and lucrative features. Of the total replies, 76 percent
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found it to be challenging and enjoyable work. Sixty-five
percent of them believe they are recognized with the same
prestige status as the men in the field. In the sample, 51^
are publicly or privately employed and their salaries were
in the following range; IS^ earned $7>000 or below and IS^
earned between $15,000 - $20,000; the majority (60%) earned
between $S,000 - $14,000 annually.
The other 49^ of the sample were self-employed and
their income ranged as follows: Only l+% nade $7,000 or below
in the category of $S,000 - $14,000 there was 37% and 22%
made from $15,000 - $20,000. In the income brackets of
$21,000 - $29,000 there was IVfo and an equal percentage(11^)
were in the $30,000 and over bracket.
Of the sample sixty-five percent believe that their
income or salary is commensurate with their occupational
position.
From this, one can ascertain that accounting does
have many valuable assets.
Though the number of women accountants is small and
their rapid progress has been impeded by traditional thought,
those women practicing in the accounting profession have
been able to set and maintain a stron position. From the
foregoing responses from such women, one can readily per¬
ceive that accounting is a diversified field and a career




Identification of the Factors Producing Negative
Results for Women in Accounting.—From the foregoing study
and other inquiries, the basic factors that are producing
negative results for women in accounting may be identified
as (1) the business community, (2) student psychological
factors, and (3) faulty communications job.
The business community is a major element because it
presents or initiates bias situations that are occurring and
exist in many aspects of the accounting field. Because of
this, many institutions of higher education steered away many
prospective women accountants or Business Administration
students by subtly inferring that such a curriculum was not
for them. Such subtleness is still present today and is
psychologically affecting the women desiring to enter the
field. Aside from this aspect, the accounting curriculum and
its presentation is also creating an undesirable psychological
effect upon those women who are attempting to pursue such a
career.
Both the business community and the student are linked
to the aspect of education. The business community looks to
the educational institution to supply its personnel help;
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therefore, in order to fill a vacancy in the business world
a person must obtain an education. Because of this inter¬
action, a program of activities designed to counteract the
negative psychological factors mentioned earlier must be one
of education.
The psychological barrier affecting the business
community may be more rapidly removed through that segment of
education termed ’’Field Placement” or "Internship”. The
students will not only be made aware of the practical side
of accounting, but it will give the business society the oppor¬
tunity to work with and observe the women in this field.
Recommendations.—The following proposed educational
program is believed to be one that will strengthen and in¬
crease the number of women entering the accounting field. The
two main segments are the curriculum and methods and proce¬
dures.
The accounting curriculum should be begun in high
school—all business, commercial or secretarial curriculums
should include bookkeeping. It is in this course that the
procedure for recording and classifying transactions in an
organized manner with the objective of establishing a basis
for reporting the financial condition of an enterprise and the
results of its operations are found. A college preparatory
course in introductory accounting should also be required.
Such a course should provide the student with the origin of
accounting, its functions, make a clear distinction between
it and bookkeeping, and introduce in depth its terminology.
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These two courses should enable the student to have
a clear and definite perception of what accounting includes
and aid him in determining if such a field is desirable to and
for him. ”For him” is mentioned because accounting is a sub¬
ject or area which requires a lot of mental work, initiative
and perseverance. It deals in depth with a great amount of
analytical and decisive-making tasks. Therefore, accounting
is not for the person who is not desirous of this type of
challenge.
For those students who attend college in the field of
accounting, the following should be required in the curriculum.
An introductory course in accounting should be offered which
would be a general course giving the principles and procedures
of all phases of accounting (managerial, cost, auditing,
governmental and institutional). This should be followed by
offering advance courses specifically covering each of the
previously mentioned types of accounting. Accounting to a
great extent has logic and analytical aspects; therefore,
some form of higher mathematics is a necessity and the curric¬
ulum should include a course in statistics and a mathematics
course especially designed for business students which would
include such aspects as college algebra and linear programming.
Naturally, business law and economic courses would be required
since accounting is the basis for business in general. Any
other administrative courses deemed by the educational insti¬
tution as a core course would be most appropriate.
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Aside from strengthening the curriculum, the methods
and procedures of presentation must be broadened and inten¬
sified, It might be done as follows.
Laboratory periods are a necessity and should be part
of the accounting course being taken. Students could use this
time to thrash out problems they have concerning accounting
exercises given as special assignments for this purpose. This
would enable the students to get a better understanding of the
principles and procedures. The lab should be administered by
the instructor of the course.
Programmed textbooks for accounting are relatively
new, but such a device should be incorporated by the instructors
as soon as possible. This type of text sets up hypothetical
situations regarding business problems and asks questions
about principles and procedures of performing certain account¬
ing functions. Several answers are given allowing the student
to make a choice. The most essential thing about it is the
student does not have to wait until the next class period to
find whether his answer is correct or incorrect. Many times
students are stopped in the middle of solving a problem be¬
cause of the lack of understanding the principle or procedure
and must wait a day or two before class is resumed. The
programmed text solves such a dilemma not only by giving the
correct answer but in addition it explains why the answer is
correct and why the other alternatives are incorrect. Such
a text will allow a student to grasp the information more
rapidly, complete assignments correctly, but most of all know
why it is correct.
It may seem that the instructor's duties are lessened,
but this is not true. He must continue to teach and explain
the text and supplement materials as well as test the know¬
ledge of students when they are without a text. It will
allow him to give more time to those individuals who might be
having difficulty.
As previously mentioned, another aspect that would
be of great assistance to both students and business enter¬
prises is "Field Placement" or "Internship". Students should
have at least a semester or ten to twelve weeks of internship.
Though legislation has played a significant part in
enabling women to attain equal job opportunities, it alone
will not increase the number of women in the field of account¬
ing. Other forces must be used in removing the negative psy¬
chological factors of the female student of accounting and the
businessman. A suggested method is to strengthen and broaden
the educational program of accounting both in curricula and
methods and procedures of presentation.
Professional organizations play a major role in
shaping the minds of society toward their profession. As
previously mentioned, the aim of the Women Societies of
Accountants is to encourage women in their professional
advancement, improvement of public opinion concerning the
abilities and achievements of women as accountants and in¬
crease the active number of members in technical accounting
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organizations. The small number of women pursuing the pro¬
fession ascertains that there is a weakness in communication.
First, a closer look at the direct purpose of these
societies will show that interest is centered around the
woman already in or pursuing (accounting students) the pro¬
fession, This indirect approach to obtain new entrants into
the profession encouraging their members to advance and
achieve is not satisfactory.
A more direct approach should be utilized. Below
are a few suggestions relating how this might effectively be
done.
The professional organizations should and do provide
career booklets, but they are not properly distributed to
educational Institutions, Such pamphlets should be sent to
the counselors in secondary schools and placement officers
in institutions of higher education so that all students,
not just those in accounting, may learn of the opportunities
available in an accounting career.
Also, members of the societies should take an active
part in career conferences sponsored in educational insti¬
tutions in order that their profession may be strengthened
numerically and implanted in the minds of students.
The Y.W.C.A. periodically offers educational courses
to those wishing to advance themselves and the state pro¬
fessional accounting organizations could assist by having
some of its members participate voluntarily by teaching an
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elementary course in accounting. This could very well urge
those in the course to do further study in the area and
thereby possibly increase the number of entrants into the
profession.
Students of accountancy are permitted to become
student members of some accounting associations and receive
literature from them. This procedure could be improved by
allowing the students to attend and take an active part (if
no more than expressing views and making suggestions con¬
cerning the profession) in national conventions and/or have
a convention of their own. Such activity would enable the
student to develop a greater awareness of the problems that
are constantly being encountered in the profession and the
possible techniques and procedures used in solving them.
This aspect could further be improved by establishing
another student segment of the association or society which
would require high scholastic achievement in the field of
accounting. Essentially, this would be an honor society in
accounting. A charter could be obtained from the national
chapter and educational institutions could be permitted to
establish their own chapters. Such an endeavor would defi¬
nitely encourage students in the field to become proficient
and strive to advance within the profession.
There are perhaps many additional ways that the pro¬
fessional accounting organization can assist in spreading the
knowledge and interest in their profession but the writer be¬
lieves that the foregoing will also promote increased interest
and participation in the accounting profession.
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QUESTIONS ASKED STUDENTS IN THE
ATLANTA UNIVERSITY CENTER
DURING INTERVIEW
1* What was your field of concentration in high school?
2. Why did you choose this field?
3» Did the curriculum satisfy you?
If. What is (was) your field of concentration in college?
Why did you choose this field?
6. How does (did) It differ from your, high school curriculum?
7. Were you satisfied with the change?
8. How did you go about making a choice of curriculum?
9. Did you have bookkeeping in high school?
10. V/hat is your attitude toward the course?
11. Have you had accounting? If yes, when and how many hours?
12. What is your attitude toward the accounting course?
13. Why did you or did you not choose to concentrate in
accounting?




QUESTIONNAIRE TO WOMEN CPA’S
Clementine Holliman
School of Business Administration
Atlanta University
Atlanta, Georgia
1* How long have you been a public accountant? years.
2. Are you a CPA? Yes^ ^No ,
3* Are you a self-employed public accountant? Yes No ..
If. Did you have difficulty obtaining clients? Yes ^No .
5* Were your first clients relatives or personal friends?
Relatives Personal friends Both Other
6. Are you engaged to do auditing or just taxation work?
Audi ting ^Taxat ion Both .
7. Do you work for a public accounting firm? Yes Mo •
8. Did you have difficulty obtaining your job? Yes No •
9. Do you participate in all functions (e.g. auditing) of the
firm or do you perform specialized work such as research?
Participate in all functions ^Do specialized work .
10, Do you believe your salary or income is commensurate with
your occupational position? Yes No »
11. Is your salai*y or income in either of the following brackets?
$7,000 or below $1^,000 - $20,000
$8,000 - $l]+,000 $21,000 - $29,000
$30,000 & Over
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12, Do you believe your salary or Income Is equal to that
of men holding the same professional position as you?
Yes No ,
13 • Do you believe you are recognized with the same prestige
status as men in the accounting profession? Yes No ,
lij.* Have you found it difficult to progress in rank within
your firm? Yes ^No ,
15« Do you find your work challenging and enjoyable?
Challenging En Joyable Both .
16, Do you believe the profession of public accountants is
for a woman? Yes No ,
17, Would encourage more young women to enter the field of
public accoxmting? Yes ^No •
18, What advantages are there for women in accounting?
19, What disadvantages are there for women in accounting?
20, What advice would you give a beginning acco\antant?
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APPENDIX C
QUESTIONNAIRE SENT TO BUSINESS
CORPORATIONS
Clementine Holliman
School of Business Administration
Atlanta University
Atlanta, Georgia
Please complete and return as soon as possible. Place
a check In the provided space to Indicate your answer.
(eg. Yes X ).
1. Do you have men and women working as accountants In your
firm? Yes ^No
2. How many women do you have filling this position?
3* Do you prefer men to women holding such a capacity?
Yes ^No If so, why?
l3 there a difference In the quality of work of either?
Ye a ^No
Do they have many misunderstandings concerning the
principles In this area?
Yes No
Poorer than Equal to Superior to
6. How many women hold supervisory positions In your
accounting department?
Do you think women should be In the accounting profession?
Yea ^No Explain.
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